RECOGNIZING AND
REPORTING SEXUAL
HARASSMENT

Federal law and a series of court decisions require that all work places and schools be free
of sexual harassment.

In the workplace

Title VII of the 1964 Civil Rights Act protects all public employees from discrimination in
employment (including hiring, promotions, salaries, benefits, training, and on-the-job treatment).
Title IX of the 1972 Education Amendments protects employees and students by prohibiting
discrimination on the basis of sex in educational institutions, educational programs, or other
institutions that receive federal funds.

Federal regulations define sexual harassment as unwelcome sexual advances, requests for sexual
favors, and other verbal and physical conduct of a sexual nature when:

e submission to such conduct is made whether explicitly or implicitly a term or condition of an
individual’s employment,

¢ submission to or rejection of such conduct by an individual is used as the basis for employment
decisions affecting such individual, or

¢ such conduct has the purpose or effect of unreasonably interfering with an individual’s work
performance or creating an intimidating, hostile, or offensive working environment.

Involving students

In working with young people, there is sometimes a tendency to dismiss inappropriate behavior
as “just being kids” or “teenage flirting.” In general, if an individual feels harassed, it is likely that
a violation of policy and law has occurred.

All school districts must have written policies that address student-student, staff-student, staff-
staff, and student-staff sexual harassment. They designate individuals to be consulted with or
reported to and establish appropriate processes. Such policies are generally distributed annually
(possibly in your orientation materials) and should be read carefully. Teachers are expected not




only to exercise good judgment over their own actions, but to protect students from being
victimized

If you have any doubts about a situation, consult the district’s designated person or your UniServ
Director.

What should a target of sexual harassment DO?

¢ Do tell the harasser that you dislike the behavior and that you expect it to stop.
* Do keep a written record of all harassing acts.

¢ Do tell others about the problem so they can observe and, if necessary, corroborate your
claims.

¢ Do make sure that school and district are aware that you have been sexually harassed.

¢ Do report the problem to your UniServ Director for assistance.

What should a target of sexual harassment NOT DO?

¢ Don’t ignore the harassment. Ignoring it will only encourage the harasser. Tell the harasser to
stop.

¢ Don’t delay addressing the problem.

¢ Don’t blame yourself. Harassment is unwanted and can make you feel trapped, confused,
helpless, embarrassed, or scared. You certainly didn’t ask for any of those feelings.

* Don’t be embarrassed to share the problem. Tell someone you can trust, and ask her or him to
help you take the necessary action.



