
2026 MEA Representative Assembly 
Report on 2025 NBI #1: Student Behavior / School Violence Task Force 

To ensure strong coordination and momentum of efforts, the RA-directed member task 
force was created to work in collaboration with a pre-existing task force of MEA staff 
working on these critical issues.  
 
This task force will continue to work into future years to accomplish needed solutions for 
students and school employees alike.  
 
Initial focus areas are on research, messaging, best practices, legislative and contractual 
policy recommendations, training and more. The task force is planning additional meetings 
for May and June.  
 
Task Force Roster 
 

Members Staff 

Southern Zone  

Bridget Corie, Saline E Milt Rehberg, 3-AB  

David Griffel, Clio E  

Ari Raucher, Ann Arbor E  

Eastern Zone  

Fred McFadden, Pontiac P Deb Lotan, 7-H 

Lisa Grzywacz, Warren Woods E Heather Palo, 6-E  

Lindsay Nielsen, Plymouth Canton E  

Northern Zone  

Erinn Parker, Stephenson E Melissa Williams, 11-CDE  

Jaimie Secord, West Branch-Rose City E  Tonja Hinkston, 12-CE/11-B 

Amanda Rinkinen, Baraga E Mark Hackbarth, 12-B  

Western Zone  

Bre Welling, Vicksburg E Kurt Murray, 9-GH  

Cami Ashley, Lakeshore-Stevensville E  

Chandra Fles, Traverse City E  

Headquarters  

Brett Smith, MEA Vice President Shailee Patel, Leadership & Organizational Development  

 Annette Christiansen, Leadership & Organizational 
Development 

 Brenda Ortega, Communications & Public Engagement 
 Andy Neumann, Communications & Public Engagement 

 
Questions: Email Shailee Patel at spatel@mea.org.  

mailto:spatel@mea.org


April 9 Meeting Minutes (DRAFT) 
 
Meeting Attendees (members in blue, staff in red): Brett Smith, Doug Pratt, Lisa Grzywacz, 
Erinn Parker, Dęb Lotan, Shailee Patel, Melissa Williams, David Griffel, Bridget Corie, Kurt 
Murray, Annette Christiansen, Heather Palo, Ari Raucher, Chandra Fles, Breanna Welling, 
Jaimie Secord, Brenda Ortega, Milt Rehberg, Lindsay Nielsen, Andy Neumann 
 

- Members unavailable: Fred McFadden, Amanda Rinkinen, Cami Ashley 
- Staff unavailable: Tonja Hinkston, Mark Hackbarth, Lisa Robbins 

 
Meeting called to order by VP Smith at 5:31 pm. 
 
Agenda was moved with flexibility by David Griffel (seconded Erinn Parker). Approved. 
 
VP Smith reviewed the task force’s creation and charge. 
 
Motion to elect Bridget Corie as chair by David Griffel. No further nominations. Approved by 
acclamation. 
 
Task force received and discussed presentations from: 

• Doug Pratt regarding student behavior and school violence member and public 
opinion research commissioned by MEA in 2025-26. 
 

• Deb Lotan, Melissa Williams & Annette Christiansen regarding the MEA staff School 
Violence Task Force, including Leader/Member Training Cadre, related training 
activities, and plan development concepts. 
 

• Andy Neumann regarding initial public policy research on potential legislative 
approaches enacted and proposed in other states and here in Michigan. 

Discussion was held about next steps, with task force members to submit ideas the 
meeting prompted for them for further discussion, as well as scheduling availability in 
May/June for next meeting. 
 
Meeting adjourned at 7:10p. 
 
Attachments: 
- Overview of MEA-commissioned member & public research 
- Presentation on history of activities by staff task force 
- Initial research on potential policy solutions (both from other states and Michigan) 
- NEA/APA document: Understanding and Addressing Violence Against Educators in 

Schools 
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STUDENT BEHAVIOR & 
SCHOOL VIOLENCE 
RESEARCH 
2025-26

Doug Pratt
Director of Communication & Public Engagement
dpratt@mea.org

With special thanks to Emma White Research

Member & Public Research

1) Aug.-Sept. 2025: Member polling on student 
behavior / school violence issues
• 1,144 members via online/text survey
• Update of 2023 data

2) Nov. 2025: Voter focus groups on public 
resonance / messaging on these issues
• Two groups – Detroit and Grand Rapids

3) Dec. 2025: Voter polling on behavior / violence 
issues, informed by focus groups
• 1,100 voters via phone/text survey
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MEA Members – Aug-Sept 2025

MEA Members – Aug-Sept 2025
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MEA Members – Aug-Sept 2025

MEA Members – Aug-Sept 2025
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MEA Members – Aug-Sept 2025

MEA Members – Aug-Sept 2025
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MEA Members – Aug-Sept 2025

Voter Focus Groups

• Learn general views on student behavior & 
school violence and how non-educators talk 
about them – inform subsequent polling.

• What solutions come to mind without 
prompting & what’s initial response.

• How voters respond to:
o Statistics about educator experience with 

behavior issues.
o Framing around restorative justice.
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Voters – Dec 2025

Voters – Dec 2025
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Voters – Dec 2025

Voters – Dec 2025
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Voters – Dec 2025

Voters – Dec 2025
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Voters – Dec 2025

Voters – Dec 2025
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Voters – Dec 2025

Voters – Dec 2025
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Voters – Dec 2025

Emma White Research – Conclusions – MEA Member Data – Aug-Sept 2025
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Emma White Research – Conclusions – MEA Member Data – Aug-Sept 2025

Emma White Research – Recommendations - Voter Data – Dec 2025
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Emma White Research – Recommendations - Voter Data – Dec 2025

Emma White Research – Recommendations - Voter Data – Dec 2025

25

26



4/15/2026

1

SV Taskforce overview

Where we started, what we’ve done, where we want to go with a plan

School Violence 
Cadre

• Leader Member Training (LMT) 
1. Assault – penalties by law (age/grade)
2. Defending yourself
3. Possible Risks
4. Other Potential Litigation
5. Strategies to protect your rights
6. Special Education issues/law 

(discipline)
7. Possible contract language
8. SNAP suspension law
9. Surveys/Data
10. Developing a plan
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SVT Driver Diagram
Aim: Reduce the number 
of student assaults and 
socially unacceptable 

including socially 
unacceptable behaviors 

(including false 
allegations/threats)

Drivers

Social and home 
environment (including 

technology, general 
disrespect, and trauma)

Mental wellness declining

Unidentified special 
education students and 

special education issues
Lack of training for staff

Lack of appropriate 
services/resources/wrap 

around services

Developmental issues 
(appropriate standards, 
school preparedness)

Ineffective consequences 
(repeat offenders)

Lack of accountability 
(administrators and 

parents)

Legal 
restraints/confusion that 
might impact discipline

Multiple Core Safety Practices 
offered with focus driven by 
results/feedback from SV trainings 
and conversations with members in 
the field. 
 Protecting Yourself and Others 

from Workplace Violence
 Creating a Learning 

Environment to Support 
Appropriate Student Behavior

 Managing Stress and 
Supporting Your Mental Health 
in Challenging Times

 Document, Document, 
Document

 (Almost) Everything You Ever 
Wanted to Know About Special 
Education Law but Were Afraid 
to Ask

 SNAP Suspension
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Student 
Violence 

Taskforce 
Staff Plan

Phase 1

Education for Legislators

Develop Strategic Partners

Datamining

Create Talking Points

Educate “Us” on Legislative Process

Develop Mini Conference

Phase 2

• Round 1
• Identify Key Legislators

• Who are our allies and who will most 
likely stand in our way?

• Who is most interested in this topic?

• Create Legislative Wishlist
• Protective Educator Law

• Identify Funding Issues
• Identify who our strategic external 

partners are
• Round 2
• Speak to Legislators

5
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Phase 3

FINALIZE/PRIORITIZE 
LEGISLATION

TIMELINE FOR 
LEGISLATION

LOBBY DAY SOCIAL/REG. MEDIA 
CAMPAIGN

Collaborative Constituents

Tanner-better allocation of 
funding

Communications 
Department - Thomas 
Morgan
• Messaging
• MEA Voice
• MEA Survey

SBSIT - Craig Culver

Lobbyists
• Leg. Councils

ESP Bill of Rights Legal MEA-R MESSA
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Legislators

• Matt Bierlein-R
• Karl Bohnak - R
• Ed McBroom-R
• Darrin Camilleri - D
• Amos O’Neal-D
• Matt Koleszar (Education and Workforce Committee)-D
• Regina Weiss (Education and Workforce Committee)--D
• Erin Byrnes (Education and Workforce Committee) - D
• Dayna Polehanki-D

Legislative Wishlist

No electronic devices in 
schools

No electronic devices in 
the elementary Play based kindergarten Potty trained to enter 

kindergarten

Counselor/Social 
worker caseload 

number

Required ISD programs 
(EI classrooms, no 

excuses that you’re full)

Better SEL education for 
students - they need to 

learn how to self 
regulate

Something with the 
healthcare in retirement

Make sure resources for 
parents/families/kids 

are covered under 
health care plans

Flexibility regarding seat 
time waivers based on 

student need

Revamp the elementary 
suspension rules
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Legislative Wishlist cont.

Funding for security 
guards at heavy duty 

ISD programs

Emergency response 
team at every school

Rules for what to do 
after a room clear 

(notify all parents of 
kids in the classroom)

After a certain # of 
outbursts a behavior 
plan meeting takes 

place

Bip plan required 
bargaining language

Law that states that if a 
parent sues and they 

do not prevail they have 
to cover all court costs

Panel Discussion at SWS & Breakout

Karen McDonald –
Oakland County 

Prosecutor

Kelly Collins –
Chief of Juvenile 
Justice System 

Oakland County

Tonya Goetz –
Chief of Juvenile 
Unit – Macomb 

County

Michelle Fiebke-
Lang – Retired 

Educator – Temp 
Administrator

Judge Richard 
Garcia – Ingham 

County

Ray Correll –
Defense Attorney
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Potential Policy Research – Student Behavior / School Violence 
By Andy Neumann, MEA Lobbyist, April 2026 

The following reviews potential legislative solutions to enhance protections for school 
employees, including enacted or proposed legislation in other states, as well as Michigan 
specific concepts: 

• Alabama 
• Arkansas 
• Illinois 
• Kentucky 
• Maine 
• Texas 
• West Virginia 
• Wisconsin 

 

States with Enacted or Proposed Student Assault Protections/Legislation 

Alabama: 
Alabama has enacted strict policies, such as the 2024 "Teachers' Bill of Rights" (SB157), 
allowing educators to remove students who exhibit disruptive behavior, including, but not 
limited to, disorderly conduct, willful disobedience, and threats, aimed at tackling post-
pandemic classroom disruptions and improving safety.  

Key Aspects of Disruptive Behavior in Alabama Schools: 

• Definition: Disruptive conduct is defined as actions that intentionally interrupt, 
disturb, or interfere with teaching or school order. 

• Examples: Common examples include fighting, using offensive language/gestures, 
excessive noise, and constant disruptions like getting up without permission or 
defying teachers. 

• Teacher Authority: The "Teachers' Bill of Rights" allows teachers to remove students 
who: 

o Disrupt the learning process. 

o Threaten, abuse, or intimidate staff/students. 

o Willfully disobey employees. 



• Consequences & Trends: These policies are part of a trend to empower educators 
and address rising classroom management issues. Concerns have been raised that 
such measures can disproportionately impact students with disabilities and 
students of color, potentially feeding the school-to-prison pipeline. 

• School Threats: Specific legislation (House Bill 7) is targeting terroristic threats with 
severe penalties, including potential one-year suspensions and parental restitution 
of up to $10,000.  

For specific school situations, it is recommended to review the Alabama Code Title 13A, 
Section 13A-11-7 on Disorderly Conduct for legal definitions. 

 

Arkansas:  
Passed the Teacher and Student Protection Act of 2025, which prohibits students who have 
been removed for violent/abusive behavior from being placed back in the same classroom. 

Act 565 addresses the removal of a student from the classroom by a teacher and provides 
clear definitions for terms and concepts crucial to understanding its application. 
Stakeholders are encouraged to familiarize themselves with these definitions to avoid 
misinterpretation.  

1. "Appropriate interim learning environment" means an appropriate learning 
environment that is used for a period of time not to exceed ten (10) days. 

 2. "Appropriate learning environment" means a setting within a public school or 
public school district that provides a similar structure to the following without 
limitation: A classroom; or; In-school suspension.  

3. "Violent or abusive behavior" means without limitation: Using threatening 
language; Throwing an item that risks or causes: Harm to another individual; Injury 
to another individual; or Damage to property; Physically abusing a teacher or 
another student; or Any other similar action that presents a physical danger or a 
threat of physical danger to a teacher or another student. 

Act 565 introduces new requirements to existing obligations for schools when a student is 
removed from the classroom by a teacher for “unruly, disruptive, violent, or abusive 
behavior that seriously interferes”, or behavior that repeatedly interferes, with teaching and 
learning in the classroom. Requirements after removal include: 

1. Placing the student into an appropriate learning environment or in-school 
suspension; 

https://codes.findlaw.com/al/title-13a-criminal-code/al-code-sect-13a-11-7/
https://codes.findlaw.com/al/title-13a-criminal-code/al-code-sect-13a-11-7/


2. Returning the student to the classroom only after a conference is held to 
determine the cause(s) of the behavior(s) and possible solutions; or 

3. Taking other appropriate action consistent with district policy. If the student is 
removed due to “violent or abusive behavior against a teacher or another student”, 
the student shall be placed in an appropriate interim learning environment until the 
conference required under (2) above is held, not to exceed ten (10) days. 

The conference required under (2) above shall include: The principal or designee, The 
teacher, The school counselor, The parent(s) or guardian(s), and The student, if 
appropriate. 

If it is determined during the conference that the student was removed due to violent 
behavior, attendees shall determine if a behavioral threat assessment is necessary for the 
student. After the conference is conducted, the student shall NOT be returned to the 
classroom with the teacher or student against whom the violent or abusive behavior was 
directed. 

If a student is removed from a classroom due to violent or abusive behavior three (3) or 
more times during one (1) school year, the student shall be: Placed in an appropriate 
interim learning environment for the remainder of the school year; or Disciplined according 
to district policy. 

Act 565: Considerations for Students with Disabilities 

Requirements for Students with Disabilities. If the student receives special education 
services under IDEA or is protected under Section 504, a Manifestation Determination 
Review (MDR) takes the place of the conference required by state law. This review 
considers whether the student’s behavior is a direct result of his or her disability. The 
school must ensure good faith effort to allow parents the opportunity to participate in the 
MDR process and relevant members of the IEP or 504 team must be present. The required 
IEP/504 members may be different than the required members of Act 565. 

The MDR considers whether the student’s behavior is a direct result of their disability. The 
school must allow parents the opportunity to participate in the MDR process.  

 

Illinois:  
An Illinois House Democrat has introduced legislation, HB 4090, that would make it a 
felony to threaten teachers, principals, or other school staff with bodily harm, sexual 
assault, or restraint. This proposal, introduced in August 2025, seeks to treat threats 
against educators with the same severity as threats against public officials.  



Kentucky:  
The Governor of Kentucky just signed legislation to classify battery against public-facing 
workers, including teachers, as a Level 6 felony. 

Senate Bill 101 (SB 101), which mandates the expulsion of students in grades 6–12 for at 
least one year if they cause physical harm to school staff. The bill, which applies to 
incidents on campus or during school functions, passed both chambers and is headed to 
the governor.  

• Expulsion Mandate: Students who physically injure school employees face a 
minimum 12-month expulsion, with a potential return pathway after 6 months. 

• Context: Proponents, including Senator Matt Nunn, cited over 5,000 reported 
assaults on Kentucky educators annually. 

• Other Protective Measures: Lawmakers have also discussed providing $1 million in 
liability insurance for teachers. 

 

Louisiana:  
Proposed 2026 legislation aims to expel students who attack teachers and creates a 
"shield" for educators. 

Louisiana students found guilty of intentionally injuring public school teachers or staffers 
would be automatically expelled under a proposed law that advocates say will expand 
protections for educators.  

House Bill 283 requires that students found guilty of assaulting school employees either on 
or off campus be expelled for at least two semesters and placed in an alternative 
educational setting while undergoing anger management classes. The “Teacher’s Shield 
Act” also would ban expelled students from attending the school where the employee they 
attacked works.   

Under existing state law, students who are suspended for assaulting a school employee 
can be placed back in the school where the incident happened if the district does not have 
an alternative school to send the student to.   

The new law also clarifies that employees, who can take up to a year of sick leave if they are 
injured in an assault while on the job, can use that time for medical and psychological 
treatment and physical rehabilitation.   

 

https://legis.la.gov/legis/ViewDocument.aspx?d=1441964


Maine:  
Maine teachers have enhanced authority to remove disruptive students and receive 
protection against dangerous behavior under updated state laws. Key protections include 
the ability to remove students who refuse to leave, mandated individual response plans for 
safety, and protection of sick leave if injured by a student.  

Key details of Maine teacher protection laws include: 

• Removal Authority: Teachers can forcibly remove students who refuse to leave a 
classroom, aiming to mitigate threats like being bitten or assaulted. 

• Safety Plans: Schools are required to create individual behavior plans for students 
exhibiting dangerous behavior and provide staff training. 

• Injury Protections: Per Title 20-A, §6555 and associated regulations, school districts 
cannot penalize employees' sick time if they are absent due to injuries from 
dangerous student behavior. 

• Misconduct Reporting: New legislation is designed to strengthen the vetting of 
school staff, requiring disclosure of past investigations into misconduct.  

 

Texas:  
Approved a "Teacher's Bill of Rights" that includes mandatory out-of-school suspensions 
for students as young as third grade who commit violent acts. 

Texas provides student assault protections for teachers through laws allowing immediate 
removal of violent students, mandatory disciplinary alternative education program (DAEP) 
placement for assault, and protection for reasonable self-defense. Key measures include 
the Safe Schools Act, which bars students from returning to a teacher's classroom without 
their consent if they committed an assault.  

Key Texas Student Assault Protections (2025-2026): 

• Mandatory Removal/No Return Policy: Under the Safe Schools Act (Tex. Educ. 
Code), a student who assaults a teacher cannot be returned to that teacher’s 
classroom without the teacher's consent, even if no DAEP placement occurred. 

• Immediate Classroom Removal: Teachers can immediately remove students who 
engage in behavior that is unruly, disruptive, abusive, or involves bullying. 

https://www.mainelegislature.org/legis/statutes/20-a/title20-Asec6555.html


• Use of Force Protection: Texas Education Code §22.0512 prevents employees from 
being discharged or suspended for using reasonable, justifiable force against a 
student for self-defense. 

• HB 6 (2025-2026 Updates): New legislation expands authority for teachers to 
remove students for behaviors that hinder instruction or constitute bullying, with 
increased flexibility in discipline. 

• Disciplinary Action (DAEP): Assaulting a teacher generally triggers mandatory 
placement in a Disciplinary Alternative Education Program (DAEP). 

 

West Virginia:  
West Virginia student behavior is primarily governed by WVBE Policy 4373 (Safe and 
Supportive Schools), which mandates safe learning environments, and the recently 
passed SB 199 in 2025, which permits teachers to immediately remove students for violent 
or disruptive behavior. The policies prioritize behavior intervention plans and alternatives to 
suspension, including potential placement in alternative learning centers for persistent 
issues.  

Key Aspects of WV Student Behavior Policy: 

• Teacher Authority (SB 199): Teachers can remove students who are disruptive, 
dangerous, or impede the learning process. The law provides for rapid intervention, 
particularly at the elementary level. 

• Disciplinary Process: 

o Elementary (K-5): If a student's behavior continues, a two-week behavior 
plan is required. 

o Middle/High School: Three strikes of serious misbehavior can lead to 
removal to an alternative learning environment. 

• Mandated Interventions: Policies focus on using counselors, social workers, and 
psychologists to address the root causes of behavior, such as anger control, conflict 
resolution, and coping skills. 

• Prohibited Behavior: Policies cover bullying, harassment, intimidation, and fighting, 
with requirements for schools to establish safe, orderly environments.  

The West Virginia Department of Education requires local county boards to implement 
these state-level policies to ensure a safe learning environment. 

https://www.google.com/search?q=WVBE+Policy+4373&rlz=1C1GCEB_enUS1069US1069&oq=west+virginia+student+beh&gs_lcrp=EgZjaHJvbWUqBwgCECEYoAEyBggAEEUYOTIHCAEQIRigATIHCAIQIRigATIHCAMQIRigATIHCAQQIRigATIHCAUQIRifBTIHCAYQIRifBTIHCAcQIRifBTIHCAgQIRifBTIHCAkQIRiPAtIBCTMwODgxajBqN6gCALACAA&sourceid=chrome&ie=UTF-8&mstk=AUtExfB6BQ2GmFMprefm0OrdwTkRZoo3-NtaIKMz2Zm4rLvFEUP71aJJYzSR070NsFncEEpJZYssk2ttA_o61aaKOoo2-aIwqA8q6Ei2lb2V9J0pY9VqoVuwhNNJmACJIyu_AmrW79Nk9zj1-NWAPXkf3j98heI81SAYCmW2HpQAaop60uE&csui=3&ved=2ahUKEwj_9qLK78-TAxV33RoGHTuWOxQQgK4QegQIARAB


Wisconsin:  
Introduced a "Teacher Bill of Rights" aiming to increase control over classroom safety.  

The "Teacher Bill of Rights" (AB 614) aimed to empower educators by allowing them to to 
remove students from classrooms if they disrupt class for more than 10 minutes, notifying 
parents of such incidents, and protecting teachers from termination for enforcing these 
rules. Supported by Wisconsin Republicans to address student behavior and school safety, 
this legislation (as discussed in this WSAW article) would require behavioral intervention 
plans for repeat offenders.  

This bill directly addressed these concerns by: 

• Strengthening Teachers’ Authority: Clarifying and reinforcing when teachers may 
remove disruptive or violent students to protect classroom safety and ensure 
instruction can continue. 

• Creating Clear Classroom Re-Entry Plans: Requiring clear procedures so students 
are not automatically returned to a classroom without a plan to address the 
underlying behavior. 

• Mandating Parental Notification: Ensuring parents are notified when a student is 
removed from class or witnesses a serious incident. 

• Empowering Parents: Providing a limited enforcement mechanism for parents if 
school districts fail to comply with these transparency standards. 

• Protection from Retaliation: The bill protects teachers from being fired for 
maintaining classroom order, setting rules, or calling 911 for emergencies. 

• Behavioral Intervention: Students repeatedly removed must have a behavior 
intervention plan in place before returning to the classroom. 

• Records Retention: Districts must maintain records of student behavioral incidents.  

Debate and Context: 

• Support: Proponents argue this is necessary for maintaining safe and orderly 
classrooms, as shown in this opinion piece in the Milwaukee Journal Sentinel, 
noting that managing student behavior is a top stressor for teachers, especially with 
increased reports of physical violence against them. 

• Opposition: Critics express concerns that the bill could disproportionately affect 
students with disabilities, contribute to the school-to-prison pipeline, and lead to 
over-reporting of behavioral incidents. 

https://www.wsaw.com/2026/01/30/wisconsin-bill-would-let-teachers-remove-disruptive-students-notify-parents/
https://www.jsonline.com/story/opinion/2025/10/01/wisconsin-education-school-reform-bill/86333576007/


Status: Governor Evers vetoed 

Governor Evers stated, I am vetoing Assembly Bill 614 in its entirety. This bill creates 
statutory definitions for a variety of student behaviors applied with respect to the removal 
of students from class due to disruption or violence, and including consideration as to 
whether the behavior relates to a special education student's individualized education 
program. I am vetoing this bill in its entirety because I object to the Wisconsin State 
Legislature encroaching upon the daily decision making of schools and school district 
boards and creating a new unfunded mandate for school districts. 

 

Regarding potential and existing Michigan legislation 

In Michigan there has been some conversations of adding school employees to a current 
law regarding, assaulting, resisting, or obstructing a first responder – MCL 750.81d, which 
is a serious felony, not a misdemeanor. It applies to anyone who harms or interferes with an 
officer performing their duties. Penalties range from a 2-year felony for basic resistance to 
20 years for causing death.  

Key Aspects of Michigan Law (MCL 750.81d & MCL 750.479): 

• Definition: The law covers assaulting, battering, resisting, obstructing, or 
endangering any person known to be a police officer or emergency responder 
performing their duties. 

• "Obstruct" Defined: Includes physical interference, threats of force, or failure to 
comply with a lawful command. 

• Felony Charges: Almost all instances of resisting or assaulting an officer are charged 
as felonies.  

Penalties Based on Severity: 

• No Injury: Up to 2 years in prison and/or a $2,000 fine. 

• Bodily Injury Requiring Medical Attention: Up to 4 years in prison and/or a $5,000 
fine. 

• Serious Impairment of Body Function: Up to 15 years in prison and/or a $10,000 fine. 

• Death: Up to 20 years in prison.  

 

https://www.google.com/search?q=MCL+750.81d&rlz=1C1GCEB_enUS1069US1069&oq=&gs_lcrp=EgZjaHJvbWUqCQgFEEUYOxjCAzIJCAAQRRg7GMIDMgkIARBFGDsYwgMyCQgCEEUYOxjCAzIJCAMQRRg7GMIDMgkIBBBFGDsYwgMyCQgFEEUYOxjCAzIRCAYQABgDGEIYjwEYtAIY6gIyEQgHEAAYAxhCGI8BGLQCGOoC0gEJNDQ5MmowajE1qAIIsAIB8QWokLSRGbnRFA&sourceid=chrome&ie=UTF-8&mstk=AUtExfAlqL_RJxYeMKbD7si_5f8ott9LUiOHgOKYhTwyznsyuhyiVmFUihfoY_EIhStRzBTdwnHlnktZleRHPSjvIdcww_FwaSMKMRPhmAYq7m-_eXr9qoQjhuX603opJXc6liC4vSYQnUKkNsyr2FTXgaK4Yf5BKzf7DB0RjswmLntbghc&csui=3&ved=2ahUKEwjP-c3c9N6TAxVek4kEHfnXBDoQgK4QegQIARAB


Also in Michigan, there is PA 271 of 2023, that significantly stiffened penalties for assaulting 
nurses and medical professionals as a possible place to add educators to. Assisting a 
nurse now carries up to 93 days in jail and a $1,000 fine, while felony assault with a weapon 
can result in up to 4 years in prison and $4,000 in fines.  

Key aspects of Michigan's laws regarding assaulting nurses include: 

• Enhanced Penalties: Assaults on health professionals (including nurses) while 
performing their duties are subject to heightened fines and potential jail time. 

• Misdemeanor (Simple Assault): Up to 93 days in jail and a $1,000 fine (previously 
$500). 

• Aggravated Assault (Serious Injury): Up to one year in jail and a $2,000 fine. 

• Felony (With a Weapon): Up to four years in prison and a $4,000 fine. 

• Mandatory Signage: Hospitals and health facilities must post signs indicating that 
assaulting staff is a crime with enhanced penalties. 

• Patient Exemption: The enhanced penalties under these new laws do not apply if the 
assault is committed by a patient receiving care from the victim. However, such 
actions are still subject to existing criminal charges. 

• Protection Scope: The law protects nurses, medical professionals, and volunteers 

Copies of both laws are attached as Appendices. 

 
















	2026 RA - NBI 1 - Student Behavior School Violence Task Force - intro
	2026 RA - NBI 1 - Student Behavior School Violence Task Force.pdf
	task force research presentation RA.pdf
	SVT member cadre NBI presentation RA.pdf
	Potential Policy Research - Student Behavior School Violence - April 2026 RA rev.pdf
	NEA-APA Understanding and Addressing Violence Against Educators in Schools.pdf


